
 

 

Director of Christian Education (DCE); Lady Lake, FL 

 

Position Summary 
The Director of Christian Education (DCE) serves as a spiritual leader and educator who 
equips the congregation to grow in faith, deepen discipleship, and engage the community 
through creative outreach. This position focuses on intergenerational spiritual formation, 
congregational growth, and connecting the church’s 65+ membership with younger 
generations and the wider community in meaningful ways. 

Reports to: Pastor/Head of Staff 
Status: Full-time, exempt 
Supervises: Christian Education volunteers, program leaders, and Child/Youth Ministry 
staff (as applicable) 

Key Responsibilities 

1. Faith Formation & Education 

• Develop and oversee a comprehensive Christian education program for all ages, 
fostering spiritual growth and greater biblical literacy. 

• Equip and train volunteers and teachers to lead engaging, Reformed-based 
educational experiences. 

• Introduce new models of adult education that connect Scripture to daily life, 
mission, and spiritual renewal. Use models such as small groups.  

• Reimagine children’s and youth ministries to draw families back into congregational 
life, including Sunday programs, intergenerational activities, and milestone faith 
events. 

2. Outreach & Growth 

• Lead the congregation in initiatives that attract and integrate new members, 
especially families, young adults, and community neighbors. 



• Partner with the Pastor and Session to shape and implement an outreach strategy 
focused on hospitality, visibility, and connection. 

• Build relationships with local organizations, schools, and community groups to 
extend the church’s mission and presence. 

• Create programs that connect existing older members with younger generations 
through mentoring, shared service, and spiritual care. 

3. Leadership & Collaboration 

• Work collaboratively with church leadership to align education and outreach goals 
with the church’s vision and mission. 

• Serve as a member of the preschool board (Little Blessings).  

• Encourage innovation and experimentation in ministry, while maintaining 
faithfulness to PC(USA) values and theology. 

• Communicate effectively across multiple generations and platforms (print, in-
person, and digital). 

4. Administration & Communication 

• Oversee curriculum selection, program scheduling, and budget management for 
Christian Education and outreach ministries. 

• Maintain accurate program records, attendance, and evaluation metrics. 

• Promote ministries through the church’s communication channels (newsletter, 
website, social media, etc.). 

Qualifications 

• Bachelor’s degree required; Master’s in Christian Education, Theology, or related 
field preferred. 

• Minimum 3–5 years’ experience in Christian education or congregational ministry, 
preferably within the Presbyterian Church (U.S.A.). 

• Extensive understanding of Reformed Theology and protestant church history. 

• Strong interpersonal, organizational, and leadership skills. Lead with joy. 

• Demonstrated passion for faith formation, community engagement, and church 
renewal. 



• Ability to inspire and empower volunteers across generations. 

• A committed and actively practicing Christian. 

Desired Qualities 

• Spiritually grounded and compassionate leader. 

• Creative and adaptable, with a heart for revitalization. 

• Skilled in blending tradition with innovation to reach new audiences. 

Success Indicators 

• Growing connection between education programs and worship life. 

• Increased engagement of younger generations and families. 

• Enhanced sense of purpose and vitality among older members. 

• Expanded community presence and participation in church life. 

 


