Your Perspectives
In the blank by each of the following statements, write the number from the scale that best expresses your view:
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Part I

 Please evaluate your current experience in the following areas:
__ 1.  The presbytery makes available policies and procedures that are helpful for the 

day-to-day operation of a church.
__ 2. The leaders of our presbytery show a genuine concern to know what people are 
thinking when decisions need to be made.

__ 3.  The presbytery has done a good job of developing a shared vision that unites 

us.

__ 4.  The members of our presbytery show a genuine hospitality toward each other 
and new people entering our presbytery community.

__ 5.  Members have discovered that involvement in the work of the presbytery can 
be a source of energy and spiritual renewal.

__ 6.  Problems between groups in this presbytery are usually resolved through 
mutual effort.

__ 7.  The presbytery is effective in recognizing trends in the larger society and in 
helping us adapt in order to deal with those changes.

__ 8.  In this presbytery it seems to me that we are just going through the motions.  
There isn’t much excitement about it among our members.

__ 9.  The presbytery has been successful in helping congregations like mine become 
more vital and effective.

__ 10. I trust the presbytery to provide strong and competent support to my 
congregation during challenging times such as changes in clergy or other 
transitions.

__ 11. The presbytery has been a valuable resource in helping my congregation 
cultivate financial giving.

__ 12. I find the presbytery meetings to be a good use of my time and energy.

__ 13. As a presbytery we do a good job communicating with one another in a way 
that keeps us aware and engaged.
In each of the three areas of the presbytery’s current mission, what has been most valuable in the past three years?


Leadership Development –(provides education and training of church leaders and members including youth and children)

Church Development – (provides resources and training for existing churches and identifies opportunities to plant new churches in order to spread the Gospel)

Mission Development –( networks and unties our congregations in local and global mission)
Part II

The BIG QUESTION for the future is, “what does it mean to be Central Florida Presbytery for the next three years?”  How do you respond:

Please share your hopes and desires for the work of the presbytery for the next 3 years

1. The most important areas for the ministry of our presbytery are:


(Rank in order of importance)


___ equipping congregations to be effective in addressing problems affecting their 

communities


___  taking a leadership role in new church development in promising regions of 


the presbytery


___   providing stewardship education to congregations


___  improving programs and resources that the presbytery makes available to 


congregational leaders to be sure they are prepared for effective ministry 


in today’s world


___  equip pastors and other leaders in congregations to enable them to reach new 

members


___   focus on Book of Order requirements for presbyteries (Committee on 


Ministry, Committee on Preparation for Ministry, Permanent Judicial 


Committee, etc.)
2. What needs rethinking or eliminating in each ministry area:


Leadership Development



Church Development



Mission Development

3. How helpful for your congregation would it be for the presbytery to organize in regional clusters in each of the ministry areas:

4. In order to keep you aware and engaged, in what ways can the presbytery communicate best with you and your congregation?

5. How can presbytery resources be expanded, better utilized to meet the needs of your congregation?

6. How can presbytery resources be expanded, better utilized to meet the needs of our presbytery overall?

7. What level of presbytery  program staff will your church support financially within the next three years:



__One full time exec and support staff


__ One full time exec, the equivalent of one full time associate(could be 



several part time) and support staff


__ a part time stated clerk only

Part III

Information about you

Gender
Age

I have been involved in my congregation for ___________ years

Type of your church by ethnicity:


___Predominately white


___Racial Ethnic


___Multicultural(at least 20% non-white)

Number of members  ___________________
In what county is your church located? ____________________

How do you describe your awareness of the work of the presbytery

___Unaware
__Somewhat aware
__Moderately aware __Very aware

Other information you would like the Council to know:
